The Board net

Present: Chairperson Rogers,

LI NN COUNTY BOARD OF SUPERVI SORS
CEDAR RAPI DS, LINN COUNTY, | OM
MONDAY, SEPTEMBER 19, 2022 11:00 A M

in session at the Linn County Jean Oxley Public Service Center.
Vi ce Chairperson Zunbach and Supervi sor Wal ker (via

phone). Board menbers voting “AYE” unl ess ot herw se noted.

Chai rperson Rogers called the neeting to order.

Mot i on by Rogers,

printed.

Luke Mal oney,

seconded by Zunbach to approve m nutes of Septenber 6 & 14, 2022 as

Building Div. Myr., presented a proposed resol ution establishing fees

for Linn County Property Mintenance and Housi ng | nspections. These fees are primarily
focused on the nunicipalities that have a 28E Agreenment with Linn County. The Board
wi || approve on Wednesday.

Mot i on by Rogers,
Roster (payroll

COUNTY ATTORNEY
First Assist. Co. Atty.
EACILITIES
Custodian
Custodian

+$.25

Custodian

+$.25

SHERIFF’S OFFICE
Lieutenant

Captain

Sergeant

PUBLIC HEALTH

Sr Air Quality Scientist
Public Health Nurse
Intern

Intern

Intern

Intern

Resource Coord.
Epidemiologist
ENGINEERING

Light Equip Oper
Clerical Specialist
Heavy Equip Oper
Light Equip Oper
Light Equip Oper
Light Equip Oper

Monica Miles

Jeffery Benner
Francoise Mukarugaba

Nazriet Zeremariam

Christopher Smith
Kent Steenblock
Casey Meyer

David Burns

Jill Asprey

Hala Abu-Assaf

Sri Chaitanya Krishna Akondy
Josephine Itakpe

Adriana Kotchkoski

Robins Raijean

Christine Rossi

Jason Fagle
Renae Hines
Jimmy Pinckney
Matthew Scanlon
Shannon Lochner
Drew Scharpf

Adj ournnent at 11:03 a.m

Respectfully subnitted,

JOEL D. MLLER Linn County Auditor

By: Rebecca Shoop,

Approved by:

Deputy Auditor

BEN ROGERS, Chairperson

Board of Supervisors

seconded by Zunbach to approve the follow ng Enpl oyment Change
aut hori zations):

Correction to job assignment/title 01/04/22

Termination/rescinded job acceptance 09/19/22
Step increase/contract 10/18/22 10B $18.59 + $ .25 — 10C $19.33

Step increase/contract 10/18/22 10B $18.59 + $ .25 — 10C $19.33

Transfer from General Services to Patrol 09/17/22
Transfer from Patrol to Correctional Center 09/17/22
Transfer from Patrol to General Services 09/15/22

Step increase/contract 09/18/22 40B $41.00 — 40C $43.23
Correction to wage 09/19/22 39A $30.26

New hire — PT 09/16/2022 $20.00/hr

New hire — FT 09/16/22 $20.00/hr

New hire — FT 09/16/22 $20.00/hr

New hire — PT 9/16/22 $20.00/hr
Termination/resignation 10/14/22

End of probation 09/27/22 40A $32.64 — 40B $34.30

End of probation 08/16/22 17A $22.92 — 17B $23.78

End of probation 09/13/22 55A $19.92 — 55B $20.90

Step increase/contract 10/18/22 19D $27.56 — 19€ $29.76
Step increase/contract 10/19/22 17C $24.64 — 17D $25.62
Step increase/contract 10/19/22 17C $24.64 — 17D $25.62
Step increase/contract 10/21/22 17D $25.62 — 17E $27.53


Documents/9-19%20&%209-21%20RESOLUTION%20TO%20ADOPT%20PROP%20MAINT%20AND%20HOUSING%20INSP%20FEES.pdf



